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FROM THE VICE-CHANCELLOR

It has long been natural for us at the University of 
Gothenburg to focus on working towards a sustainable 
society. We do this through our research, in our courses 
and by raising awareness in our local community. We 
are proud that we were placed among the top perform-
ers when the Swedish Environmental Protection 
Agency ranked the environmental management work 
of 191 Swedish government authorities during the 
year. 

We are the only one of Sweden’s educational 
institutions that get top marks and are in the top eleven 
government authorities. As an example of how the uni-
versity aims to influence its employees, we decided in 
2011 that all air travel on official business would be 
offset. 

In June 2011, the University of Gothenburg hosted a 
conference organised by the International Sustainable 
Campus Network (ISCN). We, along with several of the 
world’s leading universities, are a member of this net-
work, the purpose of which is to raise our commitment 
to building, developing and organising our campuses 
in a sustainable way. 

Corruption is a significant obstacle to sustainable 
development. The Quality of Governance Institute (QoG 
Institute) will now be at the centre of a major EU pro-
ject for research into measures to tackle 
corruption. The project Anticorruption Policies Revisited, 
involves researchers within a number of different 
research fields.

In 2012, global efforts towards a more sustainable 
society are continuing. On 20–22 June 2012, the UN 
Conference on Sustainable Development will be taking 
place in Rio de Janeiro, Brazil, while the UN’s member 
countries will be continuing to work with the 
Millennium Development Goals. The UN and UNESCO 
have clearly stated that education has a key role to play 
in moving towards a sustainable future. Sweden’s High-
er Education Act has been adapted accordingly, and it 
now states:

“In the course of their operations, higher education 
institutions shall promote sustainable development to 
assure for present and future generations a sound and 
healthy environment, economic and social welfare, and 
justice”. We sign up to this wholeheartedly. We 
continue to focus on achieving these goals and on re-
taining our position among the best universities in the 
world in relation to sustainable development.

Pam Fredman
Vice-chancellor, University of Gothenburg
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THIS IS THE UNIVERSITY OF 
GOTHENBURG

Our values
The University of Gothenburg is continually evolving 
to ensure a good working environment, where all staff 
and students are given the best possible opportunities 
to develop. Increased diversity among both students 
and staff contributes to a higher level of quality in 
our operations. The university endeavours to achieve 
an even gender distribution in all parts of the organi-
sation. A characteristic of the university is that there 
are many different staff and student groups. The basic 
principle is the equal worth of each individual and 
opportunities for them to participate in the organi-
sation and its activities. Student involvement in the 
university’s decision and drafting processes is impor-
tant, as is the principle that everyone be treated with 
mutual respect. By continually working with shared 
values in accordance with the university’s ethical plat-
form, the organisation will take advantage of experi-
ences and skills to contribute to the vision of a broad 
and open university, open to the community and in-
volved in social development. Sustainable development 
is a pressing issue for the University of Gothenburg, 
and the social, economic and environmental conse-
quences of our operations are always assessed in a long-
term perspective. This applies both to people and natural 
resources and is based on a holistic view of society’s 
needs, circumstances and problems. 

Our activities
The University of Gothenburg is one of the largest 
universities in Northern Europe and one of Sweden’s 
most popular universities, with the highest number of 
applicants to many of our programmes and courses. In 
2011, we offered 179 programmes and 2,130 in-
dependent courses. The university’s mission is to pur-
sue research and education of high quality, and to 
interact with the local community. The university has 
43 departments spread across 8 faculties, with 38,100 
students and 5,900 members of staff. It hosts a broad 
spectrum of knowledge areas, including humanities, 
information technology, economics, law, art, medicine, 
science, odontology, social sciences, education and care 

sciences. Research at the university is nationally and 
internationally renowned within several fields. Re-
search programmes are conducted within just over 250 
subjects across all fields of science. The number of 
active research students is just over 2,000. 

The university board
The university board’s areas of responsibility are strictly 
regulated in accordance with the laws that govern the 
university’s responsibility and undertakings. The board 
has 14 members. Of the members, seven represent 
general interests. These members are appointed by the 
government, based on proposals from the university. 
The Vice-Chancellor, three members of the teaching 
staff and three students sit on the board as regular 
members. In addition, three union representatives have 
the right to attend and speak at board meetings. The 
members who are appointed by the government should 
have skills and experience from areas that are relevant 
to the university’s mission in terms of education, re-
search and interaction with the local community. 
In the annual report there is an account of the board’s 
work with regard to how student influence is 
apportioned and developed from a gender equality per-
spective. The annual report also gives details of how 
resources are allocated and monitored internally. Since 
the university is not a company that is run for profit, 
there is no link between remuneration to board mem-
bers and the university’s financial performance. The 
annual report also contains an account of the members’ 
other board assignments in order to prevent any 
possible conflicts of interest.

The University of Gothenburg in a global context
The university works in partnership with many other 
organisations, both nationally and internationally. 
The university has signed up to the UN Global Compact as 
a condition for participating in the UN’s chain of sup-
pliers for research reports, field work or other 
initiatives. The Global Compact comprises ten prin-
ciples that the university is committed to observing, 
including supporting and respecting the protection of 

Research profiles and 
significant areas
The University of Gothenburg has a 
global responsibility and will contri-
bute towards highlighting issues of 
relevance to both local and global 
social problems. The university has 
identified five research profiles: 
health, culture, environment, demo-
cracy and social development, as 
well as knowledge formation and 
learning. 

The University of Gothenburg has 
also identified eight significant areas 
within research, including research 
into learning, language technology, 
democracy and opinion, marine 
environment, cultural heritage, 
globalisation, culture and health, 
as well as patient-focused cardio-
vascular research, including obesity, 
biomaterial and vaccines.



international human rights, abolishing discrimination 
when recruiting staff and during their employment, as 
well as supporting the precautionary principle in rela-
tion to environmental risks. The University of Gothenburg 
is also a member of two Nordic confederations in Asia: 
the Nordic Centre Fudan in China, and the 
Nordic Centre, India. For the former, the university also 
has a representative on the board. The university 
contributes a certain amount of financial support to 
these organisations and in return receives assistance 
with, for example, student exchanges, courses and 
teacher mobility. Other examples of international net-
works in which the University of Gothenburg is 
actively involved include the Santander Network, with 
members from all over Europe, and Grupo Montevideo, 
a Latin American network that offers students and staff 
the opportunity to take part in exchanges with 
prestigious universities in, for example, Brazil and 
Mexico. The university has also undertaken to follow 
the International Sustainable Campus Network Charter 
Principles on sustainable universities, with a focus on 
sustainable campuses, research and education.
 
Nationally, the university is a member of the Public & 
Private Social Responsibility Initiative – CSR West Sweden, 
which was established in 2009. Further on in this re-
port, there will be an account of more of the initia-
tives and projects in which the university participates 
in conjunction with the association CSR West Sweden.

To highlight investments within internationalisation 
and globalisation and also draw attention to the 
University of Gothenburg as an international organi-
sation, Global Week was organised at the university for 
the second year in a row. One of the main events of 
the week was a panel discussion on the break up of the 
Soviet Union, in which ex-presidents and former heads 
of state from Ukraine, Belarus and Lithuania took part. 
Ambassador Thorvald Stoltenberg gave the Gothenburg 
Annual Lecture on Global Collaboration, and the 
programme also included a much appreciated panel 
discussion ahead of the climate conference in Durban. 

University of Gothenburg organisational scheme.
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The internal audit
The internal audit at the University 
of Gothenburg is conducted in 
accordance with national legi-
slation; the Internal Audit Ordinance 
(SFS 2006:1228). The internal audit 
focuses on independently examining, 
verifying and assessing quality and 
contributing to continuous improve-
ments in internal management and 
control. The audit is conducted in 
accordance with good practice for 
internal audits, which means an 
objective, independent and pro-
fessional approach with considerable 
integrity and in accordance with 
accepted working methods. The 
internal audit reports directly to the 
university board.

Future challenges 
The university regards its goal and strategy work as the 
best way of anticipating future changes. 
The University of Gothenburg’s Action Plan for 
Environment and Sustainable Development 2011–2015 
supports the university’s strategic plan and focuses on 
the objective of becoming one of the leading universities 
in Europe within the environment and sustainable 
development. Work on the environmental policy is 
conducted by clarifying strategic choices and priorities 
regarding research and education within sustainable 
development, both in the strategy document 
Quality and Renewal at the University of Gothenburg 
2011–2012, as well as in work on the production of 
Visions and Options 2013–2020. Potential for the 
university to exert an influence in relation to sustain-
able development lies mainly with the 38,100 students 
and the knowledge they take with them into their 
careers. As a guideline, the university labels its courses 
and programmes according to the extent to which they 
touch on the field of sustainable development.

From the university’s perspective, work/interest in 
sustainable social development involves more oppor-
tunities than risks. According to the risk analysis for 
2012, the biggest risks are: challenges of competing 
within research, reduced quality in education, reduced 
confidence in the university, and inadequate response 
to increased internationalisation. In order to deal with 
growing competition and the profiling requirements 
that are increasingly becoming a feature of higher edu-
cation, the university needs to be strengthened – not 
just nationally, but also globally. Several measures have 
been initiated with this aim in mind. One such measure is 
the evaluation of research, Research evaluation for 
development of research 2010 (RED10). The research 
evaluation forms a natural part of the foundation for 
the University of Gothenburg’s long-term strategy.

The university is investing in the development of high-
quality curses with a clear focus on sustainable 
development, while student influence is being 
reinforced at all levels, on the university board, on 

faculty boards and in departments. The courses on 
offer have a future perspective and are easily accessible 
via sustainability labelling. Widespread marketing of 
the university’s environmental certification in accord-
ance with ISO 14001 and EMAS is also important, 
while the work on achieving a high environmental 
ranking both nationally and internationally continues. 
Several measures to reduce the risk of lack of confi-
dence in the university were carried out in 2011. 
Investigations were conducted by the university’s 
internal audit, based on regulatory compliance in 
representation, purchasing and employment activities.
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STAKEHOLDERS

The Swedish Energy Agency, Swedish Transport 
Agency and other Swedish government agencies

Researchers and students

Staff

Parliament, the government and the 
Ministry of Education and Research

Region Västra Götaland, The County Administrative
Board of Västra Götaland, municipalities

Swedish National Agency for Higher Education

Swedish Environmental Protection Agency

Swedish Environmental Management Council

The City of Gothenburg

The business community`s organisations

Research funders

International networks

Higher education institutions in West Sweden

The general public

Prospective students, secondary schools

Former students, alumni

The media

Suppliers

Technical Research Institute of Sweden (SP)

Other universities and higher education institutions

The EU

Research network in GMV, research results, www.miljöportalen.se, course 
offerings, educational programmes, representation in various decision-
making bodies, the Student Barometer, Sustainability Day, degree projects, 
job placements, course evaluations etc.

Staff appraisals, work environment evaluations, staff survey, 
professional development within environmental field.

Assignments, reports, research and research results.

Statistics, monitoring, letter of appropriation.

Green procurement, dialogue.

Applications, research funding, research results.

Cooperation with the Traffic Office, the Environment Department, Västtrafik 
(the public transport company), Business Region Göteborg, Environmentally 
oriented business development, Göteborg & Co and the Social Resource 
Committee.

Cooperation, exchange of experience, research applications, 
procurement.

Lectures, faculty days, the International Science Festival.

Seminars, workshops, networks, newsletter.

Researchers provide expertise in various investigations, advice, 
delegations, in referrals, in the university's reporting of environmental 
statistics, in other assignments and in dialogue with government 
agencies.

Reporting of environmental statistics, coordinating environmental 
management nationally, the EPA's ranking, commissioned education.

Environmental programmes, corporations, CSR West Sweden, assignments, 
delegations, referrals, the National Substitution Group, environmental 
networks, corporate executives, environment departments, research and 
education, conferences and cooperation.

European University Association, International Sustainable
Campus Network, Nordic Sustainable Campus Network Environmental 
Management in Sustainable Universities, conferences and cooperation.

Cooperation, exchange of experience, research applications, procurement, 
environmental management at universities and higher education institutions.

Open days, field trips, course catalogue with environmentally labelled 
courses. 

Articles, press releases, seminars, workshops. 

Audits of the environmental management systems.

Environmental requirements, labelling products, statistics, follow-up 
meetings.

Student contacts, environmental education, Miljöbron (the environ-
mental bridge), job placements, research.

Reporting of statistics.

Stakeholders Examples of communication

The University cooperates with many different external stakeholders, the picture above shows how.
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SOCIAL PERSPECTIVES

Number of employees
In 2011, 5,900 individuals were employed by the 
University of Gothenburg. The proportion of female 
staff was 58 percent. 59 percent of staff were employed 
in permanent positions.

Age structure
The average age of staff at the university is relatively 
high. Of those in permanent positions, 42 percent will 
retire by the end of 2021, based on a retirement age of 
65 years. During the same period, 49 percent of the 
university’s permanently employed professors, senior 
lecturers, lecturers and other teaching and research 
staff will retire.

Male and female staff
As stated above, the proportion of female staff is 58 
percent. However, the gender distribution varies 
between different job categories. The proportion of 
men is highest among professors (75 percent), while 
women are over-represented in the administrative and 
library staff categories. The university has a female 
Vice-Chancellor, and one of the two Pro-Vice-Chan-
cellors is a woman. The proportion of women among 
academic managers at lower levels (deans, heads of 
departments, supervisors and directors of studies) is 
45 percent. The university’s highest decision-making 
body has 14 members, half of whom are women. The 
university board has a male chairman appointed from 
among the members who represent general interests. 
From the same category there are a further three 
women and three men. Of the teaching staff represent-
atives, two are men and one is a woman (there is also a 
female substitute). The student representation is made 
up of two men and one woman (and a female sub-
stitute). The three union representatives are all men.

Absence due to illness
Absence due to illness at the University of Gothenburg 
has remained relatively constant over the years. Long-
term sick leave levels (60 calendar days) have displayed 
a downward trend. In the faculties, staff actively

Staff policy
The university’s comprehensive 
objectives concerning staff matters 
are formulated in the University of 
Gothenburg’s General Staff Policy. 
The policy is based on the equal 
value of all groups and the prin-
ciple that everyone should have the 
chance to participate in activities 
based on mutual respect between 
individuals and groups.

Recently employed=either a new person at the university or a 
person with more than 5 years of break from being employed at 
the university. Re-employed=re-employed person with less than 
5 years of break from being employed at the university.
F=Female. M=Male.

Competence group 2009 2010 2011

Mangement 
competence 3 4 4

Core competence 65 64 65

Supporting 
competence 32 32 31

Staff by competence group (%)

Age Gen-
der

Recently
employed

Re-employed Left

< 29 K 180 29 103

M 116 29 72

30–49 K 247 134 300

M 183 97 232

> 50 K 61 34 181

M 70 55 169

Sum 857 378 1 057

Staff turnover 2011 (number)

Management competence partly comprises management assign-
ments such as dean or head of department/the corresponding, 
partly a number of managerial level civil servants. Core compe-
tence is defined as teachers (professors, senior lecturers, lecturers, 
research associates), researchers and doctoral students. Supporting 
competence is defined as technical and administrative posts and 
library staff. 
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identify and follow up instances of sick leave and re-
duce them via rehabilitation initiatives and preventive 
measures. It is not yet possible to discern any impact 
as a result of the social insurance reforms. However, in 
individual cases the legislative changes did have conse-
quences for the person concerned. 

Equality
A characteristic of the university is that there are many 
different staff and student groups. Equality is about 
social and democratic sustainability. The University of 
Gothenburg is focused on efforts to prevent 
discrimination and harassment on the grounds of gen-
der, ethnicity, religion, sexual orientation, transgender 
identity, age or disability. We systematically increase 
awareness among our staff about these issues through 
training. In 2011, the annual university-wide train-
ing session for equality officers was open to all inter-
ested employees and students. The training includes 
information about the documents that govern general 
equality work, measures in the event of discrimination 
and harassment cases, and examples of research and 
practical application within the field. Representatives 
from the student union committees participated in the 
training. The Equal Opportunities Coordinator 
assisted faculties and departments by offering advice 
and giving lectures and seminars. Several faculties 
initiated a review and a clarification of the admini-
strative procedures in the event of discrimination and 
harassment. 

Recruitment of staff and students that aims to increase 
diversity at the university is part of our long-term 
strategy to achieve a sustainable society. This recruit-
ment is about giving under-represented groups access 
to the university in a fair way, while also encouraging 
more people from these groups to apply to the 
university. The work is also about developing capacity 
to accept and support all students for the duration of 
their course. 

Skills provision
Efforts to achieve objectives within the area of skills 
provision have been based chiefly on the documents 
Quality and Renewal – strategies for the University of 
Gothenburg 2011-2012, operational assignments 2011 
and the equality policy/action plans. The document 
Quality and Renewal 2011-2012 contains the 
following targets/focus areas:

“Retaining a high level of quality in education and 
research at the University of Gothenburg requires 
favourable internal conditions. It is a matter of boost-
ing the attractiveness of the university as a place of 
work for staff and students, and improving long-term 
skills provision”.

Strengthened competitiveness with increased 
internationalisation
An evaluation of the university’s research (RED10) was 
published at the beginning of the year. The evaluation 
highlighted the importance of boosting international 
recruitment. Half way through the year, the Vice-
Chancellor decided that international advertising of 
vacancies should apply chiefly to the recruitment of 
teaching staff and researchers. During the autumn, the 
Division of Human Resources began work on 
developing university-wide procedures for inter-
national advertising of positions. In November, work 
began on implementing the university’s support 
system for e-recruitment; part of efforts to ensure 
quality in, and streamline the recruitment process for 
teaching, administrative and technical staff. To increase 
competitiveness and strengthen internationalisation, 
the School of Business, Economics and Law is carrying 
out an international programme, Visiting Professors 
Programme, during the 2009-2013 period. Agreements 
have been signed with 28 visiting professors in total, 
and the programme is now largely fully developed. In 
2011, some agreements were extended and the general 
focus has been on monitoring, visibility and evalua-
tion. The Sahlgrenska Academy continued to concen-
trate on special recruitment positions during 2011 

Gender-Equal 
Faculties?
The project Gender-Equal 
Faculties? (“Jämställda fakulteter?”) 
is part of the university’s equal 
treatment work, which aims to 
identify conditions for women and 
men at the academy in relation to 
the distribution of work, grants and 
assignments for teaching staff and 
researchers. The project is a colla-
boration between the Faculty of 
Science, the Faculty of Education 
and the Division of Human 
Resources at the University Admini-
stration. The final report reveals 
that the faculties are similar to one 
another in that they both have an 
uneven gender balance, where only 
a few job categories are made up of 
half women and half men.

Gender-Equal 
Faculties? 
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(post-doc, research assistants and research fellows), 
teaching assistant and doctoral programmes. The 
teaching assistant programme for medicine was made 
permanent and the programme for odontology was 
extended. During the year, a plan was drawn up for 
strategic recruitment over the coming five years.
  
Professional development
A wide range of seminars, courses and other skills 
enhancing activities are made available and coordi-
nated for staff across the University of Gothenburg. 
Approximately 5,500 employees took part in skills en-
hancing activities organised by the university, around 
850 of whom participated in activities to improve 
university teaching skills. 

An annual leadership development programme for 
managers at the University of Gothenburg has been 
carried out since 1995/96, on the initiative of the 
Vice-Chancellor. In 2008, the leadership development 
programme was replaced by a managerial development 
programme. A fifth programme was launched in 2011, 
to finish in spring 2012. Since 2009, the managerial 
development programme, together with more specific, 
practical training days, has become compulsory for all 
managers at the university. 
In 2009, the Vice-Chancellor decided to introduce a 
compulsory induction course for new employees. This 
was further developed during 2011. However, the 
course does not include sections on the environment 
and sustainable development.
 
Particular focus areas in 2011 include language courses 
and linguistic guidance for all staff, support for group 
development, coaching and supervision for managers 
and courses for work environment representatives.

The internal training administrative system support 
has been upgraded and adapted with the aim of 
storing data on staff participation in training, simplifying 
course administration processes and providing 
statistics.

Preventive care
From the start of 2012, the fitness allowance was raised 
from SEK 1,500 to SEK 2,000 per full-time employee 
and calendar year. For those who have been members 
of staff for less than one year, the allowance is based 
on the proportion of time they have been employed. 
From 2012, employees on sickness and parental leave 
are also entitled to the allowance. In 2011, the fitness 
allowance was used by 2,432 individuals, i.e. around 
35 percent of staff, which is the same percentage as in 
2010. Every employee is entitled to spend one hour a 
week during working hours pursuing fitness activities. 

Work environment 
initiatives
In 2011, parallel processes were 
initiated to develop a new work 
environment agreement and an 
overall governing document for the 
work environment area. During the 
year, cooperation was strengthened 
between the work environment 
organisation, Environmental Unit 
and the security and equal treat-
ment functions, with the aim of 
facilitating operative respons-
ibility for managers at the university. 
The purpose of this was to boost 
systematic efforts to reduce the risk 
of accidents, tackle ill-health and 
generally promote a positive work 
environment for staff and students.



Architecture and design facilitate the 
brain’s recovery process, according to an 
interdisciplinary research project in design 
and neuro research at the University of 
Gothenburg. 
Photo: Sarah Cooper & Nina Gorfer, 
Studio SEEK

Architecture and design aids brain recovery
How does the environment at a hospital affect our 
ability to recover? New research from the University 
of Gothenburg into the effect of a room on our brains 
reveals that carefully planned architecture, design and 
stimulation of the senses improves patients’ ability to 
recover both physically and mentally. With digital 
textiles and rooms that stimulate all the senses, rehab-
ilitation can be more effective and hospital stays 
shortened. In an interdisciplinary research project in 
design and neuro research, the School of Design and 
Crafts (HDK), Sahlgrenska Academy, and rehab-
ilitation ward 623 at Högsbo Hospital, have examined 
how healthcare services can improve rehabilitation 
environments based on knowledge of the brain’s re-
covery.

“We want to increase care recipients’ participation in 
their own rehabilitation, and as a side effect it can also 
boost their self-confidence,” says Kristina Sahlqvist, in-
terior designer and researcher at HDK. It is a matter of 
stimulating exercise and facilitating social interaction 
between patients, relatives and staff; breaking up the 
dominance of closed hospital corridors and creating 
new rooms with views of nature and light right next to 
the ward’s existing gardens.
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ECONOMIC PERSPECTIVES

Responsible board management
Management of the University of Gothenburg’s assets 
will be permeated by security, sound ethics and respect 
for the environment, without compromising the over-
all goal of high returns. Operations will be guided by 
high standards, good practice and sound judgement. 
The University of Gothenburg does not invest in com-
panies that pursue operations in contravention of well-
established international standards. These standards 
include the UN Global Compact, OECD guidelines 
for multinational companies, the Universal Declaration 
of Human Rights, the UN Convention on the Rights 
of the Child, ILO’s core conventions and international 
environmental conventions. 

GU Holding AB
GU Holding aims to generate commercially and 
environmentally sustainable business deals from 
research results produced at the University of Gothenburg. 
Today the company is co-owner in approximately 35 
innovative and research-based companies and business 
projects. They are developed according to an incu-
bation and investment process, with the sustain-
ability aspect being a key element in the companies. 
GU Holding identifies new business ideas, starts up 
businesses and finances, and actively develops and sells 
them in various forms to appropriate buyers. So far just 
over 70 companies and projects have been established. 

GU Holding’s portfolio now includes a number of 
companies within the clean-tech sector, where core 
operations are focused on deals that improve the 
environment. Examples of such operations: 

•	 Ostrea Sverige AB, which has developed a sustain-
able approach to large-scale oyster production on 
the west coast of Sweden;

•	 I-Tech AB, which develops environmentally 
friendly substances for anti-fouling paints to        
replace substances such as copper and TBT, which 
pollute the sea; 

•	 Cewatech AB, which develops an ingredient for 

the fish food industry by using a residue from the 
paper industry, thus also contributing to more 
sustainable fish farming, and 

•	 VIGOR Wave Energy AB, which develops a  
commercial and environmentally sustainable 
energy product. The product takes advantage of 
wave   energy in an optimal way, with minimal 
impact on the environment. 

In 2011, GU Holding was actively looking for 
business ideas that contribute towards a more sustain-
able society, chiefly from an environmental perspective. 
Alongside this, work has been conducted to promote 
measures that improve the environment through-
out the entire portfolio. The company carried out 
an EU-funded project with this purpose, which was 
co-financed by the University of Gothenburg and Re-
gion Västra Götaland. The project has also resulted in 
the identification of several new sustainable business 
ideas among researchers at the University of Gothen-
burg, which are now being evaluated. Investment in, 
and the development of some of these business ideas 
is scheduled to take place in 2012. Two of them are 
transport-related ideas with a focus on sustainability. 
A new investment has the aim of completely replacing 
allergy testing of cosmetics and chemicals on animals.

Resource-efficient university through electronic 
purchasing and invoice management 
The University of Gothenburg is running the project 
Electronic Purchasing and Suborder Systems (ELIAS). 
The introduction of an e-commerce system will enable 
the university to cut costs, simplify administration and 
improve quality and service, as well as encourage more 
environmental purchasing. In an e-commerce system, 
the person ordering can clearly see which articles are 
ecolabelled. The system can also provide statistics on 
the purchase of ecolabelled products.
The University of Gothenburg has been using electronic 
invoice management for two years now. Electronic 
invoice management means that supplier invoices 
and other payments are scanned in and handled on 

Financial data
Total revenue: 5,317 MSEK

Appropriation funds: 3,557 MSEK

External funds and other 
revenues: 1,760 MSEK

Results of operations: 46 MSEK

Cost of premises: 630 MSEK

Building space: 381,100 m2

Land utilisation: 
Approx. 400,000 m2

New purchasing policy
For several years, the University of 
Gothenburg has been asking gen-
eral questions about suppliers’ 
environmental and sustainability 
work, equality work, ethical work, 
work environment and security 
issues in all framework contract 
procurements. 

During the year, a new purchasing 
policy was adopted for the university. 
Purchasing decisions have a major 
impact and it is therefore essential 
that sustainability and ethical con-
siderations are clearly stated in the 
policy. One of the goals highlighted 
in the policy states that the uni-
versity’s purchasing should be quality 
assured, taking environmental and 
ethical aspects into consideration.



the computer instead of on paper. Every year around 
120,000 invoices move electronically between staff 
who make purchases, code and authorise payments. 
Managing invoices electronically reduces paper 
consumption and emissions from transportation.
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Social influences govern our desire to work together
In his doctoral thesis Prosocial Behavior, Social Interaction 
and Development: Experimental Evidence from Vietnam, 
economist Nam Pham Khanh at the Environmental 
Economics Unit has examined human cooperation and 
how various social influences affect the behaviour of 
the individual and his/her willingness to contribute to 
a shared resource. According to traditional economic 
theories, people tend to take advantage of other people’s 
efforts because it is better for them as individuals. It is 
therefore assumed that no-one is willing to contribute 
to the public good. In the study, farmers in a Vietnamese 
village were invited to come together and voluntarily 
contribute to a bridge that everyone would be able 
to use. Traditional economic theory predicts that the 
bridge would not get built under such circumstances. 
But the bridge was built. Nam Pham Khanh and the 
villagers of Giong Trom show with their experiment 
that people want to work together, and that social 
influences have a major impact on the extent to which 
individuals choose to contribute to a shared resource.

Higher fuel tax does not affect the poor
Increasing the tax on fuel is an effective climate policy 
tool that can considerably reduce emissions of green-
house gases. A common argument against raised fuel 
taxes is the idea that it will mainly affect those who 
are already poor. But now researchers at the School of 
Business, Economics and Law have shown that it is not 
those on low incomes, but rather middle and high in-
come earners who are affected the most. The effect is 
particularly evident in poor countries.  

“Fuel taxation is an effective climate policy tool and 
does not have any disproportionately negative impact 
on poor people. Powerful lobbyists have opposed in-
creases in fuel tax and encouraged people to believe 
that such a climate policy would mainly affect the 
poor. Our research results do not support this, and 
it’s particularly evident in developing countries,” says 
Thomas Sterner, Professor in Environmental Economics 
at the School of Business, Economics and Law, and 

lead author in the working group Mitigation of climate 
change in the UN Climate Panel (IPCC). 

“The reason why the world’s climate negotiations are 
barely progressing is because of views of global justice. 
Emissions of greenhouse gases per person in poor 
countries are considerably lower. Our research shows 
that if the price of fossil fuels is raised it is still possible 
to achieve sustainable economic growth, reduce poverty 
and improve the climate,” says Thomas Sterner, who is 
the co-author and editor of the book Fuel Taxes and 
the Poor, which contains further details of the results.

Optimum tax on foreign fishing in Africa protects 
stocks and domestic fisheries
African coastal countries are rarely able to utilise the 
whole of their fishing zones, since with simple boats 
they can only fish near the coast. According to the UN 
Convention on the Law of the Sea, foreign fishing 
fleets must instead make use of the zone in the high 
seas, with the justification that there is a surplus of fish 
there. However, in his research, economist at the 
Department of Economics Kofi Vondolia reveals that 
fish migration is a significant factor in the sustainable 
management of fish stocks. A tax that takes eco-
logical and socioeconomic factors into consideration 
can regulate fishing, maintain stocks at a sustainable 
level and direct more income from fishing to the 
country that owns the waters.

“To grant technically advanced fishing fleets the right 
to fish in the high seas within Ghana’s economic zone 
means that coastal fish stocks that are available to the 
country’s own small scale fisheries also diminish,” 
says Kofi Vondolia. 

Centre for research and 
corruption
During the year it became clear that 
the QoG Institute (Quality of 
Governance) at the University of 
Gothenburg will become the centre 
for a major EU project for research 
into measures to tackle corruption. 
Over five years, the institute will 
work with 20 other research groups 
in 15 European countries on 
looking into the causes and effects 
of corruption, and investigating the 
factors that may contribute to pro-
moting the development of effective 
anti-corruption initiatives. 

The QoG Institute was established 
in 2004 by Professor Bo Rothstein 
and Professor Sören Holmberg. 
The institute is part of the 
Department of Political Science.



“Avgrunden”
How does capitalism leave its mark in geography? Jan Jörnmark, docent 
in economic history, and Annika von Hausswolff, visual artist and professor at 
the School of Photography, have carried out an expedition in the foot-
steps of capitalism, with its continual quest for cheaper labour and new 
production opportunities. Through the United States, East Asia and Cro-
atia, via the IT industry and housing sector bubbles, they trace the roots 
of globalisation: Labour and capitalism. The expedition resulted in the 
book Avgrunden (The Abyss), which is an investigation into the repercus-
sions of collapse, spiralling national debt and deserted places. The book 
describes places that capitalism forgot, where only the ruins bear witness 
to what once was. 

“We were in a handful of different school settings. It was very moving and 
poignant. There were chairs, desks and lockers; there were still a few scribbles 
on the board. Quite a lot had been vandalised, but there was still a sur-
prising number of things left. There’s something highly symbolic about an 
abandoned school building. It’s as though the foundations of society have 
crumbled in some way,” says Annika von Hausswolff.

Abandoned school in Detroit. Photo: Annika von Hausswolff
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Our environmental policy

The University of Gothenburg aims to be one of the most prominent universities in Europe for education and research 
within sustainable development and the environment.

1. The University will endeavour to make students and staff aware of environmental and development issues and encourage 
people to take concrete action in support of sustainable development through research, education and interaction with the local 
community.

2. The University will, through systematic environmental work, strive to prevent or reduce its aggregate environmental impact. 
The University should have a certified environmental management system.

3. Environmental considerations are to be factored into every decision. Research and education, as well as administration and 
technical functions, are to be characterised by environmental awareness.

4. Environmental work will be continuously improved and evaluated through regular environmental audits.

5. The University will comply with the applicable environmental laws and regulations, along with other relevant environmental 
requirements.
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ENVIRONMENTAL PERSPECTIVES

We are constantly improving
The university is endeavouring to be one of the leading 
universities in Europe within sustainable development. 
One requirement of an ISO-certified environmental 
management system is that constant improvements are 
made to environmental work. A motivating factor for 
our improvement efforts is the regular environmental 
audits, which act as a control function and result in 
measures to correct discrepancies in our operations. 
For example, the external environmental audit in April 
2011 identified discrepancies in relation to inadequate 
implementation of the environmental management 
system at the School of Business, Economics and Law. 
The management team at the School of Business, 
Economics and Law tackled the situation and re-
organised the school’s environmental work. The 
school’s management team is also keen to strengthen 
the integration of sustainable development in all 
programmes, which is why a working group was set up 
with the purpose of developing proposals on how this 
could be achieved.

The university retains its certificate 
In autumn 2011, SP Technical Research Institute of 
Sweden carried out a recertification audit at the university, a 
procedure that is conducted every three years and that 
focuses on whether the organisation has achieved any 
actual environmental improvements during the pre-
vious three-year period. The result was that the 
University of Gothenburg, with a good margin, is 
retaining its ISO 14001 certificate for another three 
years. The auditors praised the university’s stronger 
focus on sustainable development in core operations. 

Environmental impact in special protection areas
The University of Gothenburg conducts marine 
research and education in special protection areas: in 
Kosterhavet National Park and in the Natura 2000 area 
Gullmarsfjorden in Bohuslän. Together they constitute 
an area of 500 km2, mostly made up of marine areas 
with high levels of biodiversity. Kosterhavet alone is 
home to 6,000 different species, 300 of which are not 

found anywhere else in Sweden. Particular care must 
be taken when taking samples, and the process is regu-
lated partly by the County Administrative Board, and 
partly by the university’s own procedures in the 
environmental management system. 

National and international environmental 
management assignments
As in previous years, the Environmental Unit at the 
University of Gothenburg organised courses in 2011 
commissioned by the Swedish Environmental Protection 
Agency. The courses were aimed at government 
authorities that have recently begun work on intro-
ducing an environmental management system. Ullika 
Lundgren, Environment Controller at the university, 
is on the Swedish committee that is taking part in the 
work of revising the standard for ISO 14001. 

Environmental laws that 
govern the university’s 
activities 
The Environmental Code, which re-
placed 15 previous environmental 
laws in 1999, governs the university’s 
activities from an environmental 
perspective. Aside from the 
Environmental Code, activities are 
regulated by specific ordinances 
for, for example, waste manage-
ment, the use of chemicals and 
animal husbandry. There are also 
ordinances that are specifically 
directed towards government 
authorities and that relate to 
environmental management systems, 
official cars and energy efficiency. 
Every year, at every faculty, there is 
a thorough evaluation of the 
adherence to legislation within all 
areas of activity. 

The university’s compiled environ-
mental law data can be down-
loaded at:
http://www.mls.adm.gu.se/miljoar-
bete/lagstiftning/.

Environmental 
handbook contains 
all documents
The university has an environ-
mental handbook, where all docu-
ments relating to the environmental 
management system have been 
compiled and where employees 
can find, for example, action plans 
and concrete guidance on how to 
manage things such as waste, 
purchasing and chemicals. 
The environmental handbook is 
available at: www.gu.se/miljo

Environmental representative

Tha faculty environmental coordinator

Vice-chancellor

Environmental Unit

Head of Department

Dean (faculty)

A cornerstone of environmental management work is that 
organisation and responsibility regarding environmental work are 
well-defined and explicit.  Responsibility and authority follows the 
line organisation, which means that the Vice-Chancellor, deans and 
heads of department are responsible for environmental management 
work.
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What is our impact on the environment?
The University of Gothenburg’s work with the environ-
ment and sustainable development is based on the nine 
aspects of our operations that have been identified as 
being the most significant. A more detailed description 
of the work within each aspect, including the university’s 
objectives and the result for 2011, can be found on 
the following pages 21-31. To follow is a description 
of how the significant aspects are linked to Sweden’s 
environmental quality objectives. 

Research: 
The University of Gothenburg’s research within 
sustainable development has a positive impact on all 
national environmental quality objectives. 

Courses: 
The University of Gothenburg’s courses within sustain-
able development have a positive impact on all national 
environmental quality objectives. 

Interaction with the local community: 
All interaction in which the university is involved, for 
example collaboration with the business community, 
distribution of research results and public lectures, has 
a positive effect on all national environmental quality 
objectives.

Student participation: 
When students take part in activities related to sustain-
able development it has a positive impact on all 
national environmental quality objectives.

Skills enhancement: 
Internal training for the university’s employees on 
environmental and sustainable development issues 
leads to positive effects on all national environmental 
objectives. 

Impact on climate: 
Travel, transportation and energy consumption have a 
negative impact on the environmental objectives 

Reduced Climate Impact, Clean Air, A Protective 
Ozone Layer and A Good Built Environment.

Consumption of resources: 
The purchase and use of products and waste manage-
ment affect the environmental quality objectives 
Reduced Climate Impact, A Non-Toxic Environment, 
Natural Acidification Only and Zero Eutrophication.

Hazardous chemicals: 
Activities at the university’s laboratories and artistic 
workshops involve the use of large amounts of chemi-
cals, which affects the environmental quality objective 
A Non-Toxic Environment.

Environmental risks: 
Should an incident occur, such as chemical emissions 
or a fire, this may have negative effects on the environ-
mental quality objectives A Non-Toxic Environment, 
Clean Air and A Balanced Marine Environment, as 
well as Flourishing Coastal Areas and Archipelagos.

Core indicators for envi-
ronmental performance
EMAS is the EU’s Eco-Management 
and Audit Scheme. According to 
EMAS, the university must report 
indicators to show the results of our 
environmental performance within 
the following areas: 
energy efficiency, water consump-
tion, waste production and land 
utilisation.

The results can be found here in the 
sustainability report, in the              
environmental aspects’ various 
chapters, but can also be down-
loaded at:
http://www.mls.adm.gu.se/miljoar-
bete/Uppfoljning/hallbarhetsredo-
visning-/.

Environmental 
Management Guide for 
Government Authorities
The Environmental Unit was com-
missioned by the Swedish Environ-
mental Protection Agency to update 
and adapt the Environmental 
Management Guide for Govern-
ment Authorities. The guide was 
amended to include details of the 
ordinance on environmental 
management in government 
authorities.

The university will increase the 
amount of research in sustainable 
development 
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RESEARCH

Objective 
The University will increase the 
amount of research in sustainable 
development.

Results in brief
In 2011, 141 published scientific 
articles were about the issue of 
sustainable development.

New centre for marine research
The University of Gothenburg is among the most 
prominent in Europe when it comes to marine research. 
To boost work within this area, the university 
established the Centre for Marine Research. This inter-
faculty centre provides a meeting place for collabo-
ration and activities for researchers and groups that aim 
to strengthen the marine research environment and 
encourage innovation in the crossover areas between 
traditional disciplines. The purpose of the Centre for 
Marine Research is to add a multidisciplinary dimen-
sion to all research, in an attempt to strengthen the 
University of Gothenburg’s position as one of the lead-
ing academic institutions within marine research in 
Europe.

Research programmes on environmental quality 
standards
The Swedish Institute for the Marine Environment is 
a national centre with a remit from the government to 
provide an overall picture of the environmental state 
of the seas around Sweden. The institute is a collabo-
ration between four universities: Gothenburg, Stock-
holm, Linnaeus and Umeå. It has a shared office in 
Gothenburg. In 2011, the institute received a grant of 
15 MSEK from the Swedish Environmental Protection 
Agency to coordinate and run a research programme 
over three years that will generate new knowledge of 
the Swedish system for environmental quality standards. 
The new research programme, which goes by the name 
A Systems Perspective on Environmental Quality Standards 
(SPEQS), will examine how the system for environ-
mental quality standards is constructed, how it is 
perceived by other stakeholders and what the conse-
quences will be of the fact that there is confusion 
regarding how the regulations are to be applied. 
Researchers will also look at how systems for environ-
mental quality standards function in other countries.

The Adlerbert Research Foundation Jubilee 
Conference
The Adlerbert Research Foundation Jubilee 
Conference Creating Successful and Sustainable Socie-
ties - Capabilities, Resources and Trust took place on 22 
November 2011. The conference was organised by the 
Centre for Environment and Sustainability (GMV), in 
cooperation with the Adlerbert Research Foundation, to 
celebrate the fact that the foundation has been present-
ing scholarships to researchers in Gothenburg for 50 
years. Scholarships for research within the field of 
sustainable development have been awarded since 
1997. The keynote speakers at the conference came 
from Harvard, Cambridge, the University of Pretoria 
and Samsö Energy Academy. They represented various 
disciplines and highlighted the global challenges we 
face based on different perspectives. Social resilience, 
trust, shared responsibility and joining forces to effect 
change were just some of the key factors that were 
identified as being significant to sustainable develop-
ment.

0

50

100

150

200

250

300

2007 2008 2009 2010 2011

Published scientific articles 
within sustainable development, 2007-2011

Researcher and faculty Number 
of articles

School of Business, 
Economics and Law
Thomas Sterner

33

Faculty of Arts
Christian Munthe 17

IT Faculty
Mikael Jensen 3

Faculty of 
Fine, Applied and 
Performing Arts
Bryndis Snaebjörnsdóttir

3

Faculty of Science
Leif Klemedtsson 35

The Sahlgrenska 
Academy
Lars Barregård

14

Faculty of
Social 
Sciences
Sverker C. Jagers

23

Faculty
of 
Education
Ingrid Pramling 
Samuelsson

10

Researchers with the most number 
of publications within sustainable 
development 2007–2011 
per faculty.

Top researchers in                               
sustainable                    
development 

The university library analysed the number of scientific articles 
that were published within sustainable development by using a 
list with search words and conducting searches in the university’s 
publications database (GUP).
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EDUCATION

Research school in marine environmental science
Last year the Centre for Marine Research in Gothenburg 
began work on organising a new interdisciplinary 
research school in marine environmental research. 
With funding from the University of Gothenburg, 
doctoral students and their supervisors will work on 
14 interdisciplinary team projects. They will be looking 
at future sustainable use and management of marine 
resources. 

Case study in sustainable development 
Over a period of ten weeks during the spring, masters 
students at the University of Gothenburg and students 
from University West worked on the issue of how 
Trollhättan can be developed into a more sustainable 
society. Three different scenarios, Garden City, The 
Recycled City and Compact City, were developed as 
solutions as to how to develop Trollhättan in a sustain-
able way, considering future increases in the 
population.

SMIL celebrates 10th anniversary
In autumn 2001, the first students were accepted 
onto the Environmental Social Science Programme 
(SMIL). The programme is unique in its integration 
of social and environmental science. For ten years now 
the course has provided students with solid, specialist 
knowledge and environmental expertise that spans 
several areas of science. The programme’s tenth 
anniversary was celebrated with alumni, students, staff 
and invited guests. During the day, a paneldebate was 
held with various representatives from the field of 
sustainability. The audience also got a taster of the sort 
of careers graduates have pursued since the programme 
started. 

Problematic teaching Sustainable development
Everyone is positive about sustainable development 
in the public debate, but as the concept has become 
increasingly general, the issue has also become far less 
controversial. Beniamin Knutsson at the Department 
of Education and Special Needs Education explains 

that the fundamental contradictions in the concept are 
no longer noticeable. This becomes problematic in a 
school setting, where teaching about global develop-
ment issues is framed by the debate on sustainable 
development. Ingela Bursjöö is a doctoral science 
student, specialising in educational science at the 
Department of Physics. Her research describes and 
analyses the development of teachers’ professional 
identity in relation to the now compulsory element of 
sustainable development in schools. Teaching related to 
sustainable development encompasses complex concepts;
 it involves grappling with controversial values and 
touches on issues such as knowledge, curriculums, 
politics, culture and ethics. 

“All teachers and teacher student in the study find 
working with sustainable development difficult. They 
have reflected on their professional identity related to 
teaching sustainability and feel that being a role model 
can be problematic,” says Ingela Bursjöö.

Objective
The University will increase the 
integration of sustainable develop-
ment into education.

Results in brief
23 percent of the courses at the  
university have a sustainability      
label, which is a decrease of 2 
percentage points.

44 percent of the programmes have 
a sustainable label, which is the 
same as for the previous year.

6.3 percent of the degree projects 
at the university were related to 
sustainable development. 

53 doctoral theses were related to 
sustainable development.

Proportion of programmes and courses that cover issues to do with 
the environment and sustainable development (percent). Criterion 
I: Programmes/courses whose main focus is the environment and 
sustainable development, Criterion II: Programmes/courses that 
cover aspects of the environment and sustainable development.

Criterion I (%) Criterion II (%) Totalt 
antal

Kurser

2011/2012 6 17 2295

2010/2011 7 18 2139

2009/2010 7 19 2127

Program

2011/2012 7 37 147

2010/2011 7 37 133

Courses and programmes that touch on 
sustainable development

New design for sustainability 
labelling of courses and 
programmes from 2011. 
Criterion I (left): Programmes/
courses whose main focus is the 
environment and sustainable 
development, Criterion II (right): 
Programmes/courses that cover 
aspects of the environment and 
sustainable development.
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INTERACTION WITH THE SURROUNDING 
SOCIETY

Global Week
The University of Gothenburg organised Global Week 
for the second time to discuss and debate key global 
issues affecting the world of higher education. During 
Global Week 2011, the university hosted a TEDx 
conference on the theme of water. Nine innovative 
speakers who in some way work with, use or conduct 
research into water gave brief speeches on the subject. 
Former Swedish Foreign Minister Jan Eliasson was one 
of those taking part. The areas that were discussed dur-
ing the day included water in space, new conflicts over 
water, the risk of spreading resistant bacteria via water, 
the link between water and religion and ideas from an 
ice artist. Other contributors during Global Week in-
cluded Thomas Sterner, Ulf Molau and Deliang Chen, 
all active researchers within the climate field at the 
university and members of the UN international 
climate panel.

Food of the future from the sea
Anglers, researchers, chefs and product developers held 
short lectures on their businesses during a seminar on 
the theme Food of the future from the sea, which was 
organised by the university. Representatives from the 
university, the restaurant world and the manufacturing 
industry invited the public to a dialogue on the oppor-
tunities that exist to take advantage of and develop 
Bohuslän’s unique raw materials. Health, quality, inno-
vation and the environment were the main topics of 
the seminar and the debate that followed. Farming and 
production of fish and shellfish is one of the fastest
growing food sectors in the world and thanks to in-
creased demand for marine raw materials, there is 
scope for innovative ideas within the field. 

Business-driven sustainable urban development
Göteborg Action for Management of the 
Environment (GAME) and the Swedish Association of 
Environmental Managers organised a seminar on cities of 
the future. By the year 2050, 70 percent of the world’s 
population will be living in cities. The development of 
urban areas will become an increasingly important

aspect of dealing with environmental and climate 
challenges. Can a city be developed in a sustainable 
direction, while supporting the emergence of new 
products, services, innovations, business opportunities, 
jobs and growth for sustainable companies? 

Seminar on sustainable leadership
When the School of Business, Economics and Law in-
vited its partner companies to an Executive Seminar 
on the theme of sustainable leadership and employee-
ship, two completely different perspectives were pre-
sented. Rowlands Kaotcha, country manager for the 
Hunger Project in Malawi, and Freddy Hällsten, docent 
in Human Resource Management at the School of 
Business, Economics and Law, spoke about the role 
of self-motivation in effecting change for people and      
organisations. The Hunger Project is a global voluntary 
organisation that works with a bottom-up approach. 
The idea is to enable people to create a better life for 
themselves through visions, self-reliance and entrepre-
neurship. The method can be applied just as easily to 
organisations. A clear vision and scope for employees 
to use their creativity is a recipe for success. Based on 
his research project on employeeship, Freddy Hällsten 
has been able to highlight the significance of employee 
involvement in change processes.

Pathways to Progress theme of conference
In June 2011, the University of Gothenburg hosted 
the annual conference for the International Sustainable 
Campus Network (ISCN) in Gothenburg. A total of 
85 participants from 21 countries met for three days 
over discussions on how work on creating sustainable 
campuses is progressing in different parts of the world.

Objectives
The University will strengthen its 
collaboration with the local commu-
nity in sustainable development.

The University will offer the local 
community an average of two public 
activities in sustainable develop-
ment per day.

Results in brief
In 2011, the university held 900 public 
activities on the theme of sustain-
able development, an increase of 
50 percent. This may be due to the 
fact that the faculties are getting 
better at reporting their collabora-
tive initiatives. 

Collaboration Prize 2011
The University of Gothenburg’s 
Collaboration Prize 2011 was 
awarded to the Environmental 
Economics Unit at the Department 
of Economics, School of Business, 
Economics and Law. The Collabo-
ration Prize was set up to recognise 
good practice in collaboration be-
tween the university and the local 
community.

Research policy 
seminars and research 
grants
Every year, the university organises 
seminars, researcher lunches and 
meetings with research funders 
through the Gothenburg Centre 
for Environment and Sustainability 
(GMV), to bring together 
researchers and research students 
for discussions on the theme of the 
sustainable society.



STUDENT PARTICIPATION

Environmental inspiration at “Utblick”
For several years, students from the Environmental Social 
Science Programme (SMIL) and Environmental Science 
Programme (NMIL) have organised the environmental 
inspiration day Utblick at the School of Business, Eco-
nomics and Law. Utblick is aimed at students who are 
interested in the environment. Maria Wetterstrand and 
Gustav Fridolin participated in Utblick 2011. SMIL and 
NMIL also organised a careers day, inviting companies 
with a link to the environment. 

Students given environmental award
In April, the award Environmental Personality of the 
Month was presented to a group of teaching students 
from the University of Gothenburg, who built a second-
ary school in the slum area Kibera in Nairobi, Kenya. The 
aim is for the school to be ready to accept 200 pupils by 
the year 2015. The school will work for gender equality, 
the equal worth of all people, and sustainable develop-
ment. In October, Sofie Granlöf was named Environ-
mental Personality of the Month for her degree project on 
the geography programme. Sofie’s degree project aimed to 
facilitate the setting up of growing areas near housing for 
tenants in the student areas of Gothenburg, and to create 

green spaces in the city while contributing to social 
sustainability in the form of participation and 
community. 

“City farming affects all three aspects of sustainable devel-
opment,” says Sofie Granlöf. “It’s important to have green 
spaces in cities; it contributes to improved water manage-
ment and cleaner air, while generating opportunities for 
participation and coming together.” 

Collaboration with Miljöbron
The university works with Miljöbron (the Environmental 
Bridge) to increase inter-action with students. Miljöbron 
is a voluntary association that functions as a link between 
the business community and the academic world by 
arranging projects between companies and students. The 
projects are all related to the environment and sustain-
able development and are about everything from environ-
mental management, waste and energy technology, to 
economics, psychology and product development. Miljö-
bron offers students professional experience and business 
contacts while they are still studying.

Objective
The University will increase the num-
ber of activities and collaborative 
projects in sustainable development 
together with the students.

Results in brief
During the spring, students were in-
vited to a workshop to become 
climate ambassadors. The purpose 
of the project was to increase student 
participation by enabling students to 
run their own project with a link to the 
University of Gothenburg’s climate 
strategy. 

Commute greener!          
Students and staff at the Department 
of Applied Information Technology, 
which is part of both Chalmers 
and the University of Gothenburg,       
challenged companies at Lindholmen 
to commute in a more climate friendly 
way. The initiative used the mobile 
phone app Commute greener!, which 
was created by students, businesses 
and researchers together. 

Who’s the greenest commuter? Students and staff at the Department of Applied Information Technology organised a competition on climate friendly commuting.
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PROFESSIONAL DEVELOPMENT

Training in the University of Gothenburg’s 
environmental work
On several occasions during the year the university’s 
Environmental Unit carried out training sessions 
for environmental coordinators and environmental                      
representatives, examining their roles and responsibilities. 
During the course of a morning, a training session was 
held for Cleaning Services on the university’s environ-
mental work and environmental management system, 
which went through sorting procedures and where all 
the rubbish goes. Speakers included Mats Landin from 
Hans Andersson Recycling and Fredrik Björcke from 
SEKA miljöteknik.      

During the year, the Environmental Unit organised a 
training session for managers about the University of 
Gothenburg’s environmental work, with the aim of 
clarifying the responsibilities of deans, heads of depart-
ments and other managers in relation to environmental 
management. 

“Underkastelsen” by Stefan Jarl 
The film Underkastelsen (Subjugation) was shown several 
times at the university in 2011. The film is about today’s 
chemical society, in which we are constantly exposed to 
thousands of chemicals, and the impact they have on 
our health. Director Stefan Jarl took part in the viewings 
and discussed the film’s content. On one occasion, lead-
ing chemical researchers Åsa Arrhenius, Lars Barregård 
and Joakim Larsson participated in the discussion.

Objectives
The University will ensure that    
everyone in a managerial position 
with responsibility for personnel 
has undergone training in environ-
mental management.

The University will ensure that 
10 percent of the total number of      
employees take part annually in 
skills enhancement in sustainable 
development.

Results in brief                                             
Ten managers participated in train-
ing in environmental management 
work in 2011.

1,615 people (32 percent of em-
ployees) took part in the training 
sessions, seminars and events 
about the environment and sustain-
able development that were orga-
nised during the year. An increase 
of 148 percent, compared with the 
previous year. 

A total of 4,283 staff training hours 
were devoted to the environment 
and sustainable development, an 
increase of 204 percent. 

These major increases may be 
due to more people using the 
university’s shared digital booking 
system. This makes it easier to 
monitor the number of participants.

Training sessions during 2011
Training for Cleaning Services in GU's environmental work

Training in KLARA

Research insights; Health and environment

Climate seminar series 

Summer buffet with organic food

Hazardous waste

Site visit to Hans Andersson Recycling

Managers' training in GU's environmental work

Training for environmental representatives

Film viewings

Travel fair

Where does all the rubbish go? This was just one of many topics 
covered by the training sessions that were organised during the 
year.
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CLIMATE IMPACT

Cooperation with property owners
Since the University of Gothenburg does not own its 
buildings, there needs to be close cooperation with the 
property owners to achieve effective energy efficiency 
work. Together with one of the larger property owners, 
Higabgruppen, the university took a step towards closer 
cooperation in relation to energy in what is known as 
Energy Performance Contracting (EPC), a project that 
aims to identify and implement profitable energy 
efficiency measures.

A successful energy project
At the Laboratory for Experimental Biomedicine (EBM) 
at the Sahlgrenska Academy, specific requirements are set 
in relation to ventilation, temperature and humidity. The 
building has the highest energy consumption of all the 
buildings at the university, at 1,400kWh/m2 (2010).  
In a joint project, the Sahlgrenska Academy and 
Akademiska Hus carried out several major energy 
efficiency measures. Compared with 2010, energy con-
sumption at EBM fell by 15 percent, which corresponds 
to 2.4 MSEK. By reducing the use of fossil natural gas, 
carbon dioxide emissions from EBM fell by just over 300 
tons during the year.

Seminars with climate theme
In 2011, a series of climate seminars was launched with 
the aim of highlighting the climate problem and the 
significance of research in sustainable development. The 
university auditorium was packed when students and staff 
came to listen to Johan Rockström and Anders Wijkman 
at the seminar entitled How do we handle climate sceptics? 
Other climate seminars examined the politicisation of the 
climate issue and the international climate negotiations 
that were held in Durban in December. 

Objectives
The University will reduce carbon 
dioxide emissions from travel and 
transport by 20 percent by 2015, 
compared with 2008.

The University will reduce energy 
consumption by 10 percent per 
square metre by 2015, compared 
with 2008.

In 2015 the University will only use 
electricity and heating from re-       
newable energy sources.

Results in brief          
Electricity and heating consumption 
totalled 238 kWh/m2, a reduction of  
5 percent.

The university’s total carbon dioxide 
emissions in 2011 amounted to 
7,869 tons. This corresponds to a 
decrease of 5.1 percent, compared 
with 2010. 

Carbon dioxide emissions from 
electricity and heating consumption 
fell by 12.3 percent.

Carbon dioxide emissions from travel 
on official business increased by 
3.8 percent.

The number of single journeys by 
plane between Gothenburg and 
Stockholm increased from 1,335 in 
2010, to 1,525 in 2011, an increase 
of 14 percent.

Average energy consumption (kWh/m2)

Carbon dioxide emissions (kg)

The picture to the right illustrates the total amount of green house gas 
emissins during 2011: 7, 869 ton. During 2011 3, 750 tons of carbon 
dioxide equivalents were offset in total.
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Carbon offsetting
In July 2011, the university began 
offsetting emissions from air travel 
on official business. In total, 3,750 
tons of carbon dioxide equivalents 
were offset. 

Carbon offsetting funds a UN-
approved Clean Development 
Mechanism project (CDM) in the 
Indian state of Andra Pradesh. In 
the project, residual products from 
agriculture are used to generate 
renewable electricity. The residual 
products, such as rice husks, can 
be sold to the power plant by local 
farmers, thus creating an additional 
source of income for the local popu-
lation. The project satisfies Gold 
Standard requirements, which is 
a quality label for climate projects 
initiated by organisations such as 
WWF and Greenpeace.

Sustainable travel and virtual meetings
During the year, the university opened its green car pool 
up to all departments. The purpose is to replace the use of 
employee’s own cars for official purposes with roadworthy 
green cars. At the fair Sustainable Meetings, 
employees were offered the opportunity to try out eco-
driving in a simulator, and to attend inspiring lectures on 
virtual meetings and bicycle usage. 

Work travel
Many people have to travel a lot as part of their job. Is 
travel stressful and a health risk, or is it just stimulating? 
What impact does it have on family life and on feeling 
part of your home community? This is the subject of a 
research project that began during the year, under the 
leadership of Professor Bengt Furåker at the Department 
of Sociology.

Climate Agreement
Autumn 2011 saw the launch of www.klimatavtalet.se, 
where students and staff at the University of Gothenburg 
can make commitments to reduce their climate impact. 
313 employees and 351 students signed the Climate 
Agreement in 2011.  

Brazilian meat has greater climate impact
Increased exports of Brazilian beef lead indirectly to de-
forestation in Amazonas. The impact on climate of this 
meat is much greater than what is currently stated, 
according to new research from the University of 
Gothenburg, Chalmers and the Swedish Institute for 
Food and Biotechnology (SIK), which was published in 
the journal Environmental Science & Technology. 
Emissions of carbon dioxide linked to deforestation 
currently account for 10 percent of total global emissions.  

“Increasing demand for more fodder, biofuel and food, 
mainly meat, creates a need for additional agricultural 
land, which leads to deforestation and even higher 
emissions,” explains one of the researchers behind the 
article, Martin Persson.

Researchers meet to discuss climate issue
The University of Gothenburg’s Climate Council is a 
group of researchers who work within the climate field. 
The Climate Council met for the first time in 2011 with 
the chief purpose of generating interdisciplinary meetings 
and discussions within the climate area.
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RESOURCE COMSUMPTION  

Big buyers – big impact
The past few decades have demonstrated the power of 
private and public consumers to create markets for 
environmentally adapted goods and services. The 
university is a major buyer of goods and services and an 
important customer for many companies. The 
university organises annual training and professional 
development for buyers in making purchases that take 
people and the environment into consideration.

Sustainable textiles
During the year, a procurement process was conducted 
of sustainable textiles for the university’s promotional 
products. The new agreement includes hooded tops, 
t-shirts and cloth bags. All products are entirely organic 
and fairly produced. The supplier is Gothenburg-based 
company Dem Collective. Those who work for Dem 
Collective’s production should have a challenging job 
with a secure and equal work environment and a wage 
that can support a family, including three meals a day, 
healthcare and school fees. 

Hard to be environmental in the food sector
A thesis produced by Anna Post at the Department 
of Food and Nutrition, and Sport Science reveals that 
buyers in the food sector in Sweden experience con-
flicting signals from government authorities. In-
creasing the proportion of organic products clashes 
with requirements for economic restraint. Another 
difficulty is that there is disagreement within the food 
sector about what ”sustainable food” actually means. 

Waste in Central America
María José Zapata Campos at the Gothenburg 
Research Institute (GRI) and Patrik Zapata at the 
School of Public Administration have carried out a case 
study in Managua, Nicaragua, looking at problems 
related to waste management. The study is based on 
an examination of policy documents, interviews and 
observations. The purpose of the study was to explore 
some of the various global perceptions that exist to do 
with waste management, to see how these views 

permeate the local approach to sustainable waste 
management in Managua. The significance of the con-
cept of waste varies between places and communities, 
as does the level of responsibility taken by society. This 
leads to a diversity of perceptions and discourses about 
what sustainable waste management means in practice. 
The results of the study demonstrate that the global 
discussion has a major impact on actions at local level, 
and that in Managua it has meant that waste manage-
ment and sustainable development are concepts that 
are strongly linked.

Objectives
The University will increase the 
proportion of purchases and pro-
curements (measured in economic 
value) for which social, ethical and 
environmental requirements are 
set.

The University will reduce the total 
quantity of waste by 10 percent by 
2015, compared with 2009.

The University will increase the pro-
portion of waste that is recycled or 
composted by 10 percent by 2015, 
compared with 2009.

Results in brief                        
Environmental and ethical require-
ments were set on the products in 
53 percent of the framework con-
tract procurements.

Questions have been asked re-
garding the supplier’s internal                
environmental work in all frame-
work agreement procurements.

The total amount of waste was 
1,096 tons, a fall of 9 percent since 
2010. 

46 percent of the total amount of 
waste was composted, recycled 
and sorted as electronic and             
hazardous waste, which is an in-
crease of 1 percentage point.

0.15 kg of waste is generated per 
person and working day at the      
university, a decrease of 12 per-
cent.

Water consumption amounted to 
138,170 cubic metres, a drop of 0.5 
percent.

Waste per fraction (%) 

Material recycling (35)

Energy recycling (50)

Composting (1)

Landfill (1)

Electronics (4) 

Unsorted (3)

Hazardous waste (6)



Maritha Svensson, Head of Cleaning Services and the university’s overall waste supervisor, is an important asset for the university’s environmental work. Photo: Johan Wingborg

Waste measures in practice
In 2011, new signs were made for recycling bins, sorting templates and 
sorting lists. Those responsible for hazardous waste from each faculty 
met twice during the year to discuss procedures related to managing 
hazardous waste. 

Approximately 20 percent of the waste that is sorted in the lunch room 
and break room ends up in the wrong place, according to a sample 
carried out at the Sahlgrenska Academy in 2011. Paper cups and news-
papers are typical examples of items that end up in the wrong recycling 
bin. Empty paper cups should be sorted as paper packaging, while 
newspapers are sorted as recyclable paper.

Waste supervisor key role in environmental work
Maritha Svensson is Head of Cleaning Services and the university’s 
overall waste supervisor. Every year, she organises training for cleaners 
and caretakers in environmental cleaning methods and basic environ-
mental awareness. Maritha Svensson plays a highly proactive role in 
the university’s environmental work and has brought about many 
improvements at the university. In 2011, she was named Environmental 
Personality of the Month for her committed efforts.



HAZARDOUS CHEMICALS

Active substitution work
The University of Gothenburg endeavours to reduce 
usage of hazardous chemicals. There is a reference group 
for chemicals management at the university. The 
university took an active role in the National Substitution 
Group (NSG) during the year. NSG is a national net-
work of universities and county councils that exchange 
experiences regarding substitutions that have been carried 
out, thus facilitating organisations’ work of phasing 
out chemicals that are hazardous to health and the 
environment. This work has resulted in a list containing 
suggestions for substitutions.

Less toxic anti-fouling paint
Hans-Björne Elwing’s research group at the Laboratory 
for Surface Biophysics has discovered that it is possible to 
replace environmentally hazardous copper with molecules 
called macrocyclical lactones in anti-fouling paint. When 
these molecules are mixed with anti-fouling paint it pre-
vents barnacles from attaching themselves to the hull of a 
boat. Field studies have shown that macrocyclical lactones 
can completely replace copper in anti-fouling paints.

Research findings set requirements in healthcare
The research programme MistraPharma was granted 
52 MSEK by Mistra, the Foundation for Strategic 
Environmental Research. Joakim Larsson, docent in 
physiology at the Sahlgrenska Academy, leads one of 
the programme’s eight research groups. Over a period 
of four years, the group will focus on antibiotic 
resistance, which according to Joakim Larsson is one 
of the biggest threats to global public health. Previous 
research findings from this group have resulted in 
Swedish county councils, including Region Västra 
Götaland, now being the first in the world to set
requirements regarding emissions from production, 
when procuring drugs for healthcare.

Handling of chemicals                          
Existing chemicals and products are listed and 
registered in the university’s chemicals management 
system, KLARA. The university monitors the use of 
hazardous chemicals that are included in the Swedish 
Chemicals Agency’s PRIO database.

Objective
The University will reduce the num-
ber of incidences in which chemical 
products included in the PRIO data-
base are used at the University by 
at least 15 percent by 2015, comp-
ared with the outcome for 2009.
The PRIO database lists hazardous 
chemicals that should be replaced 
with less hazardous alternatives.

Results in brief
The number of instances at the    
university where chemical products 
included in the PRIO database 
were used amounted to 1,669, 
which is an increase of around 2 
percent.
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ENVIRONMENTAL RISKS

Reporting incidents
The university has a group comprising representatives 
from the Property Department, Division of Human 
Resources and Environmental Unit, which is working 
on developing a university-wide system for incident 
reporting and risk assessment. Such a system could be 
used to learn lessons from incidents that occur, thus 
preventing future incidents.

Safer handling of liquid nitrogen 
At the Swedish NMR Centre, plans are underway to 
install a filling station for liquid nitrogen. The station 
reduces the risk of incidents when handling this re-
frigerant. A risk analysis was conducted at the Sahl-
grenska Academy on the handling and transportation 
of liquid nitrogen.

Environmental impact of nanoparticles
Caroline Jonsson at the Department of Chemistry and 
Molecular Biology is conducting research into environ-
mental nanochemistry and attempting to identify the 
environmental risks involved in using nanoparticles. As 
nanotechnology enables the manufacture of new mate-
rials and advanced technical products, an in-
creasing number of industrially produced nano-
particles are being released into the environment. 
There is considerable uncertainty about the effects of 
these nanoparticles on the environment and people’s 
health. Caroline Jonsson was granted one million krona 

to support her research into nanoparticles, when the 
Erna and Victor Hasselblad Foundation for the first 
time awarded a new grant aimed at female researchers 
within natural and life sciences.

Identification of environmental risks
The university’s chemical management system KLARA 
is used to carry out risk assessments. These assessments 
are to protect staff and minimise the risk of unwanted 
incidents that may have negative effects on people and 
the environment. Security in KLARA has been up-
dated to provide a better overview of how access levels 
are handled in the system. Possible environmental risks 
at the university are identified and mapped using regu-
lar risk analyses.

Less hazardous etching at HDK
In the jewellery workshop at the School of Art and 
Design (HDK), students are increasingly using electro-
etching instead of traditional etching, just one example 
of the successful substitution of an environmentally 
hazardous method for a less hazardous method. 
Instead of using highly corrosive nitric acid, etching 
can be done in silver using electricity in nitric and citric 
acid. 

Objective
The University will limit the number 
of incidents that lead to adverse 
consequences for the environment 
and work towards minimising the 
consequences of any incidents.

Results in brief
In 2011, the university received 
reports regarding 3 incidents with 
adverse consequences for the     
environment. 

The incidents that occurred included 
a small fire, a small emission of 
environmentally hazardous re-            
frigerant, and an incident in which 
a bottle of acid was dropped on 
the floor. None of the incidents re-
sulted in significant environmental                 
damage.

There is considerable uncertainty about 
the effects of these nanoparticles on 
the environment and people’s health
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FACULTY REPORTS

The School of Business, Economics and Law 
Several research projects focusing on sustainable 
development were conducted at the School of Business, 
Economics and Law during the year, including: 
Environment for Development at the Environmental 
Economics Unit, the Department of Law’s collabo-
ration with the Institute for Marine Research, and the 
Department of Business Administration’s collaboration 
with Chalmers on the Sustainable Transport Initiative. 
The Department of Economic History worked on the 
establishment of an international network on research 
into rivers. During the year, Björn Stigsson, Chairman 
of the World Business Council for Sustainable 
Development (WBCSD), held a visiting professorship 
in applied corporate management and gave lectures for 
over 1,000 students at the School of Business, Eco-
nomics and Law on future challenges and the role of 
companies in a sustainable world. 

The Faculty of Arts 
A number of research projects are underway at the 
Faculty of Arts, posing questions in the area of sustain-
able development. Examples include Sebastian Linke’s 
project The Social Dimensions of Knowledge: controversy 
regarding sustainable fishing (Bank of Sweden 2011-
2013), Sustainable fishing policy: knowledge, communication 
and participation (Swedish Research Council 2011-
2013), and Environmental Risk Governance of the Baltic 
Sea (RISKGOV, BONUS Project 2009-2011). Claes 
Strannegård is conducting research into neural net-
works, with the purpose of automatically sorting 
batteries into different environmental categories. 

The IT Faculty
In 2011, the IT Faculty launched a more in-depth 
project to gain an overview of the research and educa-
tion that already covers aspects of Sustainable IT. The 
project also involves developing clear definitions of the 
concepts Sustainable IT and the subcategory Green IT. 
The investigation is being conducted by Johan 
Karlsson, researcher at the Department of Computer 
Science and Engineering, and Magnus Bergquist, 
Deputy Dean at the IT Faculty. 

The Department of Applied Information Technology is 
a partner in the project OPENbike, which was granted 
funding from VINNOVA in 2011 to develop the next 
generation of bikes for hire. Using modern information 
technology, the project participants hope to make 
future bike hire schemes more attractive and user-
friendly.
 
The Faculty of Fine, Applied and Performing Arts
There has been more of a focus on contributing to social, 
economic and environmentally sustainable develop-
ment at the Faculty of Fine, Applied and Performing 
Arts in recent times. We are increasingly hearing of 
how the artistic field’s identity-creating function can 
contribute to a society that questions today’s economics 
and growth fixation. The School of Photography 
carried out an artistic and scientific expedition to 
Svalbard in collaboration with PolarQuest on the ship 
M/S Stockholm. The expedition brought together 12 
participants from six different countries, including 
photographers, authors, historians, artists and climate 
researchers. The aim was to, under field conditions, 
follow in the footsteps of historical expeditions to 
Svalbard and an Arctic landscape in a state of flux. 

The Board of Teacher Education
The Board of Teacher Education has decided to earmark 
at least 0.9 MSEK for Education for Sustainable Devel-
opment , within the framework of the funds that the 
board allocates for strategic investments. The funds are 
intended to finance a special project to ensure that 
sustainable development is implemented into the over-
all educational approach.

The Faculty of Social Sciences
In the social science faculty board’s new action plan 
for the environment and sustainable development, the 
departments were given the opportunity to work with 
their own targets within the areas of research, edu-
cation and collaboration. Follow up work indicates 
that a lot of research, education and collaboration 
within sustainable development is being conducted at 
the departments, without them having formulated 

Increased integration 
of sustainable develop-
ment in education 
programmes
At the end of the year, the School 
of Business, Economics and Law’s 
management team decided to in-
crease the integration of sustain-
able development issues in all its 
education programmes. 

A group with representatives from 
law, economics and business ad-
ministration was set up to develop 
proposals on how to bring this 
about. The aim is for all programme 
students to have a sound under-
standing of the issue of sustain-
able development by the time they 
graduate.

The University Library
During autumn 2011, an inspiration 
day was organised for all staff at 
the university libraries about con-
sumption and sustainable choices. 
Around 165 people took part.
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specific environmental goals. Nordicom, a Nordic 
centre of knowledge for the field of media and 
communication, has in particular tried to encourage 
international research groups concerning media and 
climate, under Nordic leadership. At the Department 
of Political Science, research into the environment and 
sustainable development has become increasingly 
established as a focus area. The Department of Psychology 
has a research group, Environmental Psychology Unit, 
with researchers and doctoral students who are con-
centrating on environmental research. There are several 
courses and programmes at the departments that cover 
elements of sustainable development. All activities at 
the Department of Global Studies are concerned with 
issues related to sustainable development. 

The Faculty of Education
During the year, the faculty worked to increase eco-
labelling of courses and established criteria for this. 
Visiting researcher Dr Dawn Sanders helped stimulate 
the research field Education for Sustainable Development. 
Her visit has resulted in an extended partnership for 
2012. In 2011, the faculty applied for, and was granted 
the Adlerbert Research Foundation’s Visiting Professorship 
for sustainable development for 2012/2013.

The Faculty of Science 
An increasing number of chemicals at the faculty’s 
laboratories are being registered in the chemicals 
management system KLARA. The more chemical 
items that are registered, the more common it will be 
for users to borrow chemicals from one another, 
instead of buying new products.

The amount of travel was reduced at the Department 
of Marine Ecology via the purchase of more video 
conferencing equipment at the department’s three 
physical workplaces, and the equipment being used 
regularly during 2011. The facilities at the Sven Lovén 
Centre – Tjärnö have been used on average every other 
working day, which is a major saving both in terms of 
travel time, money and the environment.

The Sahlgrenska Academy
During the year, two theme days were organised for 
the Sahlgrenska Academy’s environmental represent-
atives. The spring meeting was entitled One Tonne Life 
(climate-smart household) and autumn’s meeting was 
about nanotechnology. Both events were organised in 
collaboration with Ekocentrum. The energy-saving 
project at the Laboratory for Experimental Biomedicine 
(EBM) progressed during 2011. The project is a joint 
initiative between the University of Gothenburg and 
Akademiska Hus Region West. Total energy savings 
between 2010 and 2011 amounted to approximately 
15 percent, which corresponds to roughly 2.4 MSEK. 

Sustainable IT solutions                                         
The Department of Applied Information 
Technology at the IT Faculty man-
aged to recruit  Professor Youngjin 
Yoo as  Visiting Professor for the 
2011/2012 academic year. Youngjin 
Yoo is Professor in Management 
Information Systems at Fox School 
of Business, Temple University, 
United States, and he is one of the 
world’s most prominent researchers 
within the field of information sys-
tems. Youngjin Yoo believes that 
information technology can provide 
effective solutions to many social 
problems, for example how we         
create a sustainable society.

“We can have intelligent recycling 
and waste management systems, 
where the amount of rubbish I 
produce and how much I recycle 
is monitored and my bill adjusted 
accordingly,” says Youngjin Yoo. “If 
we want to change behaviour, we 
need to introduce incentives; the 
idea that we can use what we save 
in waste management and elec-
tricity consumption in other areas 
of everyday life, for example to pay 
for tickets on public transport, or in 
grocery stores.” 
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REPORTING PRINCIPLES

The Sustainability Report 2011 provides details of the 
University of Gothenburg’s work within all three 
dimensions of sustainable development; social, eco-
nomic and ecological, with an emphasis on environ-
mental work. The report covers those areas that the 
university has identified as having a key impact on 
sustainable development. The social and economic 
perspectives are detailed under the respective chapters, 
but also in the account of the core activities (Research, 
Education and Interaction), as well as in the chapters 
Professional development and Consumption of 
resources. The report is a follow-up to the university’s 
Action Plan for Environment and Sustainable 
Development 2011–2015 and the faculties’ operational 
assignments. It also summarises other important 
results during the course of the year. In the chapter 
Faculty reports on page 32, the faculties give their own 
report on some of the highlights of the year. The 
faculties also conduct a more extensive follow-up of 
their objectives and action plans, which is not detailed 
in this document. 

Environmental work is accounted for in an adequate 
way that satisfies requirements for an EMAS-approved 
environmental report. The Sustainability Report, 
together with the core indicators, were examined on 
9 March, 2012, by the accredited environmental 
control organisation Sveriges tekniska forsknings-
institut (SP), nr 1002, Box 857, 501 14 Borås.

The Sustainability Report is published annually and 
information is presented in a way that is comparable 
from year to year. The measurement data originates 
from the university’s own statistics and statistics from 
suppliers and contractors used by the university. The 
last report was published in April 2011. No essential 
changes have been made in the report with regard to 
definitions, scope or measuring methods since the last 
reporting period.

Previous reports can be ordered or downloaded in 
digital format at:
http://www.mls.adm.gu.se/miljoarbete/Uppfoljning/hall-
barhetsredovisning-/.

Global Reporting 
Initiative 
The University of Gothenburg’s 
Sustainability Report 2011, GRI-
G3 Content Index and 2011 Annual                                                      
Report all satisfy reporting guide-
lines in accordance with the 
Global Reporting Initiative (GRI). 
In GRI-G3 Content Index there is 
an account of the sustainability 
indicators, as well as information 
regarding the sustainability steering 
that the University of Gothenburg 
reports for 2011.                         

The report is self-declared at appli-
cation level B.

Eco Management and 
Audit Scheme
The core indicators that should be 
reported specifically for EMAS-III 
can be downloaded at:
http://www.mls.adm.gu.se/
miljoarbete/Uppfoljning
/hallbarhetsredovisning-/. 
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